WSM(AM)
EEO PUBLIC FILE REPORT
April 1, 2025-March 31, 2026

I.  VACANCY LIST
See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data.
	Job Title
	Recruitment Sources (“RS”) Used to Fill Vacancy
	RS Referring Hiree

	[bookmark: _Hlk4140936]WSM Content Producer and Air Personality
	1-6
	2

	WSM Sales and Partnership Associate
	1-6
	2
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See “II. Master Recruitment Source List” for recruitment sources source data
II. MASTER RECRUITMENT SOURCE LIST (“MRSL”)
	RS
Number
	RS Information
	Source Entitled
to Vacancy
Notification?
(Yes/No)
	No. of Interviewees Referred by RS
over
12-month period

	1
	Ryman Hospitality Properties Career Site
www.rymanhp.com/careers
	No
	0

	2
	Word-of-Mouth (employee referral)
	No
	3

	3
	Indeed Website
www.indeed.com
	No
	0

	4
	Nashville Music City
www.visitmusiccity.com
	No
	0

	5
	LinkedIn 
www.linkedin.com
	No
	1

	Total Interviewees Over 12 Month Period
	4

	
	






III. RECRUITMENT INITIATIVES
	
	TYPE OF RECRUITMENT INITIATIVE
(MENU SELECTION)
	BRIEF DESCRIPTION OF ACTIVITY

	1
	Participate in Job Fair 

	We participated in the McGavock High School Job Fair on April 17, 2024.  This is a metro Nashville Public School Job Fair for Seniors.

	2
	EEO Training
	All employees are required to take online Harassment Compliance Training annually. This was completed by 3/30/2026.

	3
	EEO Training
	During 4Q 2025, all hiring manager were required to attend a training on interview best practices and recruiting in compliance with EEO rules. 



	


